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RIGGERS & SCAFFOLDERS

General context of the sector in Greece;

Greek legislation is aligned on EU one in terms of ISO and Certification of procedures, materials and
regulations but it doesn't really emphasizes on professionals skills and competencies .

EOPPEP (National Organisation for the Certification of Qualifications and Vocational Guidance) is the
authority that creates and delivers the CPQ (Certificates of Professional Qualification). The CPQ certify at
the national level the professional qualifications related to works in height in general and not specifically
for construction or performing arts.

The Greek associations, Unions, civil society and social partners have not mentioned that CQP concern
any entertainment need regarding professionals / employee’s skills or competencies. In fact, legislation
focuses mainly on ISO and safety requirements in terms of materials, rules of construction and specs of
installation, than in term of professional’s skills or competencies.

Further to this oxymoron, except for the safety requirements to attend public bids and large events, there
are no real safety prevention control held from governmental or municipal bodies, during for example
the construction phase of risers, trusses and roofs for a music stage (in private or public space).

In the vast majority and as discussed with experienced producers from Live events sector in performing
arts (e.g. Mr. Costas Baboulas, Managing Director at Theskri Ltd and Mr. Costas Lamproulis, MD at
SMOYTH Events) in reality, responsibility in terms of safety, legally and literally relies on Event Production
Director, Technical Director and Civil Engineers (see NTUA, ENAERITIS) capacity to build safe construction
and to prevent accidents, via supporting for example team professionals with VET and training activities.

An important issue that occurs from this research in Greece is that the “Job of the specific professional
fechnician” designation includes actually equivalent job description both for riggers, scaffolders in
Construction and Live sector of performing events.

Having that said, depending on the size and requirement of a show (open air or indoor, stadium or
park...), the technicians are polyvalent and they can perform different functions. If for example one has
arigger diploma, he will be able to work at the same time in building scenes and in construction sector.

Although CPQs are not mandatory for the job of rigger, as there are many prerequisites that require
fraining for the use of scaffolder and machines or the work in heights, and more and more employers
require either an EOPPEP certification either a Fire Bombers or Mountain Climbing seminar / workshop
attendance certificate.

There are several organizations providing learning and/or safety training for climbing and rigging but only
few committed to rigging and scaffolder requirements like e.g. Enaeritis and safebusiness (see appendix
for details).

Furthermore EOPPEP has recognized CQPs in the field of risk prevention and occupational health, as a
need that requires the implementation of specific training CPQ for the prevention in professions of the
height (and not exclusively for performing arts) and it supports Organizations and professionals with the
cost of the fraining.

Indicative distinctions between training organizations accredited by the EOPPEP Enaqeritis & Safebusiness and
organization for Climbing certification SEQ Association of Greek Climbers (Athens) & Hellenic Mountain Guides
Association (whole Greece) which are often used by professionals for their own expertise.



http://www.dsanet.gr/Epikairothta/Nomothesia/pd155_04.htm
http://www.enaeritis.gr/about-us-enaeritis-rope-access/index_en.htm
http://www.safebusiness.gr/SafeBusinessProductsDetails.aspx?ID=6
http://www.eooa.gr/
http://hmga.gr/english/index.htm
http://hmga.gr/english/index.htm

RIGGERS

1. Description (what they do, in their professional practice...);

Their role aims at picking, lifting and carrying materials in height, to build entertainment scenes/ stages
and fixing sound, light and/or video equipment. Depending on the size of the construction, Riggers will
work with Scaffolders that must/should themselves collaborate with civil engineer, Production Manager
and Technical Director to choose appropriate location, venue and appropriate environmental
conditions of construction (especially if in open-air).

Riggers work indoor and outdoor, on permanent or dismountable structures. Since it is mostly an
experiential based professional sector, most experienced riggers work on the ground, and the others in
height.

Mission: For the needs of a show, Team of riggers performs functions of preparation and organization,
fracing on the ground and positioning in height, assembly and disassembly of equipment, confrol and
maintenance. They work based on specifications and the set-up of a plan of attachment.

Riggers usually operate during complementary phases of preparation:

1. Set-up and construction of the technical support (e.g. risers, trusses, roof...)
2. Installation of the materials on the support and light performance alignment
3. Dismantlement of the scene.

2. Knowledges they need;

Riggers need to be able and define a construction plan and milestones procedure following a review of
the various aspects of the location and the needs of the project, carrying out specification with
accuracy, efficiency and methodology.

2.1 Climbing, Hanging & picking
- Physic, climate and geological knowledge;
- Mechanics, resistance of materials;
- Regulatory and Medical framework;
- Work at height in safety;
- Electricity.

2.2 Project Management
- Installation needs and environmental analysis
- Reading plans, implementation;
- Identifying the elements of a structure for the hook-lift;
- Wind and load resistance

3. Skills they need;

3.1 Capacity to choose adequate ground position to prepare installation

3.2 Produce a time plan and an “architectural” construction plan based on engineering laws.
3.3 use the appropriate materials and follow specific and adequate safety procedures

3.4 Physical capacity to set-up the technical support in the height

3.5 Use and handling of equipment in heights, applying the rules of safe carrying.

Prevention:

3.6 Identify the various aspects of the venue, the scene, the phase of installation and the agenda of the
project and manage all professionals that operate simultaneously on site.

3.7 Implementation of safety rules fo contribute to the complete safety of production team, performers
and audiences.



4. Background (what the educational and professional paths to acquire the profile);

Technicians are polyvalent and they can perform different functions. They usually are sound or light
engineers that likes climbing and that used that capacity to enhance their skills possibly with a rigger
diploma.

5. Qualification Level at national or European level (if present);

The Training standard (BS8454) is oftfen mentioned as a code of practice for the delivery of training and
education for work at height and rescue (see references)

6. Required certifications (if any);
See infro of general context at the beginning of the document.
7. Training opportunities, and necessity to receive any professional updating (if any).

See intro of general context at the beginning of the document.

SCAFFHOLDER

1. General context of the sector;

See infro of general context af the beginning of the document. As a reminder, we underline that national
associations, Unions, civil society and social partners have not mentioned that CPQ concern any
entertfainment need regarding professionals / employee’s skills or competencies. In fact, legislation
focuses mainly on ISO and safety requirements in terms of materials, rules of construction and specs of
installation, than in term of professional’s skills or competencies.

2. Description (what they do, in their professional practice...);

Professional that erects and dismantles scaffolding, scaffolders’ rigs up on various permanent or
temporary structures such as Theatres, buildings or bridges and music festival scenes support, scaffolding
or big fops. The structures usually consists of prefabricated bricking elements (often made from
aluminum) that are often pre-assembled on the ground, according to the safety rules.

3. Knowledges they need;

3.1 Be able to analyze environmental needs and do Field study
- Views, scales of implantation and quotations

3.2 Elaboration of a listing and selection of materials
- ldentify the needs

Selection of tools and materials

Prevention of falls

- Installation of frusses, railings and support

3.3 Physical laws and endurance capacity of the elements
- Loads of use / point of efforts
- Liffing and Bracing
- different types of mooring
- Robots and cantilevers


https://en.wiktionary.org/wiki/erect
https://en.wiktionary.org/wiki/dismantle
https://en.wiktionary.org/wiki/scaffolding

3.4 Over weight loads and winds
- Construction static stability
- Preparation of the material
- Basis leverage and squaring
- Respect of material specifications

3.5 Mounting & Dismantling
- Transportation, warehousing and maintenance

4. Skills they need;

There are no specific CQF for scaffolders but knowledge and competencies are related to the job of

rigger with an emphasis on:

4.1 Capacity to choose adequate ground position to prepare installation

4.2 Produce a time plan and an architectural construction plan based on engineering laws.

4.3 use the appropriate materials and follow specific and adequate safety procedures

Prevention:

4.4 |dentify the various aspects of the venue, the scaffolder construction and the phase of installation.

4.5 Implementation of safety rules to contribute to the complete safety of production team, performers
and audiences.

5. Background (what the educational and professional paths to acquire the profile);
See intro of general context at the beginning of the document.

6. Qualification Level at national or European level (if present);
See infro of general context at the beginning of the document.

7. - Required certifications (if any);
See intro of general context at the beginning of the document.

8. Training opportunities, and necessity to receive any professional updating (if any).
See intro of general context at the beginning of the document.

PRODUCTION MANAGER

1. General context of the sector;

Although there is no specific definition for CPQ in Greece regarding Production Managers in the Creative
& Cultural Industries, it is acknowledged that a Production Manager makes sure that everything happens
at the right time, to the highest standards.

Production managers usually have worked in one or more relevant roles, including a music business
background in promotions or merchandising. Alternatively they have operated as tour managers, agent,
stage managers or in a technical position in sound or lighting or events management.

Production Managers can work for individual venues or be employed by fouring productions. Since they
work with all aspects of a ftouring act’s live show, PMs work alongside a diverse mix of professionals,
including some combination of the following: Tour Manager, Tour Coordinator, Sound Technician, Guitar
Technician, Lighting Technician, Tour Bus Driver, Stage Manager, Concert Hall Manager, Talent
Buyer, Nightclub Manager, and the artists of course.

On the actual show day, they will be managing the department heads of the show, making sure that
everything is getting in the building and set on time per the schedule. They will have the ‘big picture’
view of the enfire production. They will also spend quite a bit of their day on the phone and email
advancing future shows. On mid and smaller level tours, the PM will also wear multiple hats,taking on
other roles such as FOH Engineer, Lighting Director, etc.”
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https://www.careersinmusic.com/tour-manager/
https://www.careersinmusic.com/tour-coordinator/
https://www.careersinmusic.com/guitar-technician
https://www.careersinmusic.com/guitar-technician
https://www.careersinmusic.com/lighting-technician
https://www.careersinmusic.com/tour-bus-driver
https://www.careersinmusic.com/stage-manager/
https://www.careersinmusic.com/concert-hall-manager/
https://www.careersinmusic.com/talent-buyer
https://www.careersinmusic.com/talent-buyer
https://www.careersinmusic.com/nightclub-manager/
https://www.careersinmusic.com/sound-technician/

2. Description (what they do, in their professional practice...);

The production manager oversees the preparation, budget management and smooth running of an
artistic production. He participates both in the strategy and in the concrete management of the artistic
activity.

The production manager alternates the analysis, decision-making and implementation phases of an
artistic production. He has to move frequently, and he can be assisted by a production administrator. He
is in contact with the production team.

Determination and resilience are essential in this career, as workload is very heavy in tight deadlines and
Production managers fravel around the country or overseas during live tours. The working hours can be
iregular and involve evening and weekend work.

3. Knowledges they need;

3.1 Operating strictly within the allocated budget, and managing finances

3.2 Assembling a team of technical and management staff to ensure the success of the event

3.3 Attending meetings with artists, sound and lighting specialists, and other staff to include the artistic
director to plan every aspect of the concerts/gigs

3.4 Dealing with any problems that may arise, and licising e.g. closely with the stage manager and tour
manager

3.5 Ensuring that health and safety legislation are closely followed

3.6 The ability to speak another language is helpful if you are touring abroad.

In any case it usually takes many years to reach this position since an extensive knowledge of music
sectoris also a must.

4. Skills they need;

4.1 Scheduling media interviews and dealing with fans where appropriate

4.2 Handling VIP/complementary ticket allocation and seating

4.3 good at managing both people and finances, and willing to accept considerable responsibility
4.4 very well-organized and able to remain calm and clear-headed at all times

4.5 Strong communication skills, both verbally and in writing.

4.6 Understanding of the technical aspects of the production is also expected.

5. Background (what the educational and professional paths to acquire the profile);

Production management (PM) is a career where extensive experience in live events is necessary.
Because PMs are involved with so many different areas within the production of a show, they come from
a large range of backgrounds. Therefore, the essential training for a career as a Production Manager
can only be gained via working in the live music industry, whether you work at a single place or on the
road.

6. Quadlification Level at national or European level (if present);

There are several UK based quadlificiation levels but we are not aware of european ones. As mentfionned
previously, PMs usually have worked in one or more relevant jobs, including tour management, stage
management, a technical position in sound or lighting or events management. Alternatively they might
have a music business background in promotions or merchandising.

7. Required certifications (if any);
No data.

8. Training opportunities, and necessity to receive any professional updating (if any).

There gre few related Training courses in Greece (such as for example for Cinema Unit Production
Manager) but no No data for Greece. There are several French and UK based fraining programs but we
are not aware of any European common model.
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Appendix 1: Climbers & riggers

1.a Safety of professionals operating scaffolder (university of Patras)

MANENIZTHMIO MATPQN - TMHMA APXITEKTONQN MHXANIKQN
OIKOAOMIKH TEXNOAOTIA 4

IKPIQMATA OIKOAOMIKQN EPTAZIQN

Abaokwv: Kabimng Mérpog Kougomouhog

1b HMGA (Hellenic Mountain Guides Association) Code of practice for the delivery of fraining

ZOQMATEIO EAAHNQN OAHIIQN BOYNOY

03nyog Exnaideuong
EpyaZopévwv Ze ‘Yyog

Zuvrakmg: Iwavvng Nerpopiavog

www.hmga.gr


https://eclass.upatras.gr/modules/document/file.php/ARCH411/E5_%CE%99%CE%BA%CF%81%CE%B9%CF%8E%CE%BC%CE%B1%CF%84%CE%B1%20%CF%83%CE%B5%20%CE%95%CF%81%CE%B3%CE%BF%CF%84%CE%AC%CE%BE%CE%B9%CE%B1.pdf
http://hmga.gr/storehouse/word-acrobat/HMGA-WAH%20Code%20of%20practice%20for%20the%20delivery%20of%20training.pdf

Appendix 2: Scaffolders - Technician regulations
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http://evep-library.gr/Portals/0/ebook/10_ebook/index.html#p=1

APPENDIX 3: Scaffold regulation and safety

NA 155/2004 ®EK 121/A/5.7.2004

Tpotromroinon Tov M.A. 395/1994 "EANAXIOTEG TTOOSIAYPAMPEG ACPANEIAS KAl LYEIAC yia TN XENolJoTtroinon &EOTTAICUOLD
€pYaoiag amod Toug £pYAlOUEVOLS KATA TNV €PYATIA TOLG O€ CLPUOPPWON HE TNV 0dnyia 89/655/EOK" (A 220) OTTwG £xel
TPOTTOTTOINGEI KAl IOXVE, O COPMOPPWON WE TNV 0dnyia 2001/45/EK Tou Evpwtdikod KoivoRovAiov kal Tou ZupPBoLAIOL TNG
27n¢ lovviov 2001.

O MPOEAPOX THX EAAHNIKHL AHMOKPATIAL
‘ExovTag ummoyn:
1. Tig Siatageg:
a. ToL ApBpouL 1 Tap. 1, 2 kai 3 Tou N. 1338/1983 "Epapuoyr) TOL KOIVOTIKOD SiKaioL" (A 34) OTTWS TPOTTIOTTOINONKE e TO
dpBpo 6 TouL N. 1440/1984 "fupuetoxry TNG EANGSAC OTO KePAAQIO, OTA ATTOOEUATIKA KAl OTIC TIOORAEWEIS TNG
Evpwmaikng Tpamelag Emevéboewy, oTo KePAAaio TG EvpwTidikng Koivotntog AvBpakog Kal XAALROG Kal Tou
OpyaviopoL Epodiacuotb EURATOM" (A 70)
B. ToL GpPBpov 3 TOL 6loL N. 1338/1983, OTMWC AVTIKATAOTAONKE Pe TO APOpo 65 TouL N. 1892/1990 'Ma TO
EKOLYXPOVIOUO Kal TNV AvATITLEN KAl AAAEG SiIaTageg" (A 101)
Y. TOL APBOPOoL 4 ToL avToL N. 1338/1983, OTIWC AVTIKATACTABNKE PE TO APOPO 6 ToL N. 1440/1984 kal TOOTTOTTOINONKE
pe Ta GpBpa 7 Touv N. 1775/1988 (A' 101), 31 Tou N. 2076/1992 (A" 130), 19 ToL N. 2367/1995 (A 261) kai 22 ToL N.
2789/2000 (A 21)
5. Tov ApBpov SevTepoL ToL N. 2077/1992 "Kbpwon TNG cLvBNKkNG Yia TNV EvpwTtidikr) ‘Evdon kal TV OXETIKGOV
TTOWTOKOA®DY KAl SNADCEWY TTOL TrepIAapPBAvOvVTal OTnV TEAKN Mpagn" (A 136)
€. TOL APBPOoL 36 ToL N. 1568/1985 "Yyieivr kAl ACPAAeEIa TV epyalopevaVv” (A" 177)
OT. TOL APBpPoL 39 ToL N. 1836/1989 "MPOWONCN TNG ATTACXOANCONG KAl TNG ETTAYYEAUATIKAG KATAPTIONG KAl AAAEG
Siatageac” (A 79) kal
{. ToL APBPOoL 29A Tou N. 1558/1985 "Kupépvnon kal Kupepvntika ‘Opyava" (A 137), TTOL TTPOOTEONKE PE TO ApOpo 27
ToL N. 2081/1992 "PGOUICON TOL BeopoL TV EmueAnTNEiV KATT." (A 154) kal Tpotroroindnke amd 1o ApBpo |
TTAPAYPAPOG 2 TTEQITTITON a ToL N. 2469/1997 (A 38).
2.Tn pe apiBuod 2/30.5.2003 yvaun Tou TupRoLAIOL YyielvnG kal AcPaAeiag TNG Epyaciag (XYAE).
3. 'O1 pe TNV epappoyn Twv SlIaTafemy ToL TTAPOVTOG Sev Ba TPOKANBEl TTPOCHOETN Samavn ot PAPOG TOL KPATIKOL
TTPOVTTOAOYICHOU 1) TIPOOTTOAOYICHOL NIMTAA.
4, Tn pe apiBud A 90/24.2.2004 yvopodotnon Tou XLPPOLAIOL TNG EmMKpEaATEiag, PETA Ao TTEOTACH TWV YTTOLPYWY
EowTtepikav Anudoiag Aloiknong kai Amokévipwong, Oikovopiag kal OIKOVOUIKGOYV, AVATTLENG, ATTAoxOANoNG Kdal
Kolvavikng MpooTtaaciag kal Yyeiag kal KoIvevikng AANAEYYONG aTTopaci{ovE:

Apbpo 1

YKOTTOG

KEDAAAIO A

Tevikég SIATAEEIG

YKOTTOGC TOL TTAPOVTOG SIATAYUATOC €ival N TTEOCAPUOYH TNG EAANVIKAG VOUOBECIAC TTEPI LYIEIVAG KAl ACPAAEIAS TWV
epyalopévay TTpog TIC SIaTdaeg TnG odnyiag 2001/45/EK Tou Evpwtraikob KolvopouAiou kal Tou TuuRpoLAiov TNG 27ng lovviov
2001 (E.E. L195/46/19.7.2001) "Ma Tnv Tpotomoinon TnG odnyiag 89/655/EOK OXETIKG He TIG €AAXIOTEG TTPOSIAYPAPES
AoPAAEIAG KAl LYEIAG YIa TN xPNOIPOTIoINCN E0TTAICUOL goyaaiag atrd Toug epyalOPEVOLS KATA TNV gpyaacia Toug (SeLTePN
€16Ikn odnyia kaTd TNV évvolda Tov apBpouv 16 TTapdypapogs 1 TG odnyiag 89/391/EOK)"

ApBpo 2

KEDAAAIO B'

Tpotrotoinon MN.A. 395/1994

Y710 Mapdaptnua Il Tou M.A. 395/1994 6TTws TpoTToTToINONKE WE Ta M.A. 89/1999 (A' 94) kal 304/2000 (A' 241) petd 1O onueio 3
TIPOCTIOETAI VEO ONUEIO 4 WG EENG:

"4. AlaTaeg yia TN XxenoIpoTToinon Touv £EOTTAICUOL gpyaciag TTou SIATIOETAl YIa TNV EKTEAECN TIPOCWPIVAV £OYATIOV O€
OWoG.

4.1. Tevikég Siatageig

4.1.1. Av, ot epappoyr Touv dpBpouv 7 Tou M.A. 17/1996 "MéTpa yia TNV ReATIOON TNG ACPAAEIAC KAl TNG LYEIAG TWV
epyalopévay KaTd TNV £pYAoia 08 CLPPOPPWON e TIC odnyieg 89/391/EOK kai 91/383/EOK" (A 11) kai Tov dpBpouv 3 ToL
TTAPOVTOC SIATAYUATOG, eV UTTOPOLY VA EKTEAOLVTAI TTOOCWPIVEG E£PYACIES Ot LWOC ACPAANRDG KAl LTTO TIG SE0LOEC
EPYOVOUIKEG CLVONKEG ATTO KATAANNAN ETTIPAVEIQ, TTPETTEl VA ETTIAEYETAI O TTAEOV evoedSelyUEVOGS £EOTTAICUIOG epyaaiag yia Ty
e€aopANoN Kkal TN 8IaTAPNON ACPAADY CLVONKWV €PYACIaAg. MPoTePAIOTNTA TTPETTEl VA SiVETAlI OTA PETOA CLAAOYIKAG
TTPOOTACIAG £VAVTI TV ATOMIKWY. O SIa0TACEIG TOL EEOTTAICHOL EPYATiag Ba TTEETTEl VA AVIATIOKQIVOVTAl 0T pLON TV
EPYAOIQOV KAl OTOLG TTPOPRAETTOUEVOLG TTEPIOPICUOLS KABWGS KAl VA ETITRETTOLY TNV AKIVELYVN KLKAOPOPIA.

H emAoyr) ToL TTALOV eVEESEIYUEVOL TOTTOL PECWY TTOOCRACNG OTIC TTPOTWPIVES BECEIC £pyaTiag oe LYOGS TTEETTEN VA YiveTal
OLVAPTATEN TG CLXVOTNTAC KLKAOPOPIAG, TOL LYOLGS KAl TNS SIAPKEIAG XPNOIKOTTOINONG. H emMAOYN TIPETTE VA ETITRETTEN TNV
aoPair SIapuyr o€ TEPITITON £TTIKEIUEVOL KIVELVOL. H SidBaon amd éva péco mpooPaong oe e£Edpeg, dameda r 81660LG
TIDOCTIEAAONG KAl AVTIOTOOPWGS SV ETTITOETTETAI VA TIDOKAAE TIDOCOETOLGS KIVODVOLG TITOONG.

4.1.2. H xpnolpotroinon KAIHaKAg ¢ BEoNng epyaciag oe BWOG TTEETTEN VA ETITOETTETAI UOVO OTAV EXOVTAG LTTOWN TO CNMEIO
4.1.1, n XpNoIPYOTTOINCN AAAOL ACPAANECTEPOL EEOTTAICHOL &€V SIKAIOAOYEITAI AOYW TOL XAPNAOUL KIVELVOUL Kal AOY® &iTe TNG
oLVTOPNG XPNOIKOTIOINONG €iTE TV XAPAKTNPIOTIKWY TWV XWEWV TA OTToIa Sev UTTopE va YeTaRAAEl 0 pyoSOTNG.

4.1.3. H xpnoiyotroinon TeXVIKQV TTPOCRACNG KAl TOTTOBETNONG WE TN PONBEI OXOIVIQV YiVETal HOVOV OTAV N EKTIUNCN TOL
KIveOvoL &eixvel OTI N €pyaCia UTTOPE VA EKTEAEOTEl ACPAARDG Kal OTAV N XPNOILOTIoINON AAANOL TTEPICTOTEDO ACPANOLS
€EOTTAICUOL epyaaciag ev Ba ATav SIKAIoAOYNUEVN.

AQuBavovTag LTToOWN TNV &KTIUNON TV KIVOLVWV Kal 18iG TN SIAPKEA TV £OYACIWV KAl TIG SECUELOEIC £OYOVOMIKNG
PLOEWG, TTPETTEl va TTPORAETTETAI KABIoUA Ue Ta evoedelypéva e€aptrpaTta.
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4.1.4. Avahoya e Tov TOTTO €EOTTAICUOL €PYACIAG, O OTTOIOG emAéyeTal Ue PAON TG TPONYOLWPEVA onueia, 6a TEETEN va
mmpocbiopilovial Ta KATAGAANAG PETPA yIa TNV €ACXIOTOTIOINCN TWV EYYEVAV KIVSLV®DV TOL €EOTTAICUOL YIA TOLG
epYalopéVoLG. e TTIEQITITAON AVAYKNG TTEETTEN va TTPOPRAEPOEl N eykaATAOTAON SIATALEWY TTIPOOTACIAG £VAVTI TV TITOOEWV.
O1 SIaTAEEIC ALTEG Ba TTPETTEN va £XOLV KATAANAN SIAUOPPWON KAl AVTOXN WOTE VA ATTOTEETTOLY ) VA AVAKOTITOLV TIG
TITOOEIC KAl VA TTPOAAUBAVOLY, OTO PETPO TOL SLVATOL, TOLS TPALUATIOHOLS. OI SIATAEEIC CLANOYIKAG TTPOCTACIAG UTTOPE
va SIaKOTITOVTAIl HOVO OTA onueia TTpdoRACNG o€ KANIJAKA 1) KAIWAKOOTAOIO.
4.1.5. 'OTQV N €KTEAEON UIAG €QYACIAG ATTAITE TNV TTPOCWEIVH APaipeon HIAg SIATagng CLANOYIKAG TTPOCTACIAG &vavT
TITWOEWY, TIPETTEl VA AdUPBAVOVTAl AAAG ATTOTEAECUATIKA PETPA AoPAAEag. H epyacia Sev umope va ekteheoBel av Sev
ANPGOOLY TTIPONYOLUEVG TA PETPA ALTA. META TO TIEPAG TNG EQPYACIAG ALTAG OI SIATAEEIC CLANOYIKAG TTPOOTACIAG TTOETTE
va emaveykabioTavral dueca.
4.1.6. O1 TPOOCWPIVEG EPYATIEG OE LYPOGS EKTEAOLVTAI YOVOV OTAV O KAIPIKEG CLVONKEG Sev BETOLV OF€ KIVOLVO TNV ACPAAEIT
Kal TNV Lyeia TV epYAlopEV®Y.
4.2. BEISIkEG SIATAEEIC yIa TN XoNoIWoTToinon KAIWAKWY
4.2.1. O1I KNIUOKEG TOTTOBETOOVTAI KATA TPOTIO (OOTE VA €T PANZETAl N OTABEOOTNTA TOLS KATA TN XPNAON. Ta OTNPIYMATA TV
POoPNTAV KAIUAK®Y edpdlovtal oe OTABEP), AvOEKTIKN KAl akivnTn RAoN KATAAANAGY SIa0TACEWY ODTWG WOTE O PABUISES
va Trapapévouy opiZdvTieg. Ol avapTNUEVES KAIUOKES TTIOOOSEVOVTAI KATA TPOTTIO ACPAAN, £TOI OTE VA PN PETAKIVOLVTAI N
QAIWPEOVLVTAI, EKTOG TWV KAIUAK®Y ATTO OXOIVi.
4.2.2. H oAioBnon 1wV oS0V popnTV KAIMAK®WY eUTTOSIZETAl, KATA TN XPNOIUOTIOINGCN TOLG, ETE E OTEPEWON TOL AVATEOOL
N TOL KATWTEOOL CNUEOL TWV OPOOCTATOV ETE PE OTTOIASATTIOTE AVTIOANICONTIKY SIATAgN ) Pe OTTOIAdATIOTE AAAN AboN
10080LVAPNG ATTOTEAECUATIKOTNTAG. O1 KANIHAKES TTOOCRACNG TTRETTEl VA LTTEPPRAIVOLY TN CTABUN TTEOCRACNG, EKTOG AV AANEG
Siatagec emTpémmouy ac@AAr] Aapn. O KNIUOKES HE TTIEPICTOTEQA CLVAPHOAOYOVHEVA TUNPATA KABWS KAl Ol TITUCCOUEVES
KAIJOKEG XONOILOTTIOIOOVTAI KATA TPOTIO (OTE Va SlIac@aAideTal N UeTAEL TV SIapOpwV OToIXEiwY oTabepn eveon. O1 KivnTéG
KAIJOKEG AKIVNTOTTOIOLVTAI TTPIV AVEADEI KAVEIG O ALTEG.
4.2.3. O1 KNUOKEG XPNOIUOTIOIOLVTAI KATA TPOTTO WOTE O ePYAlOMEVOG VA EXEl TTAVTOTE ACMAAR OTAPIEN KAl XePOAaRN.
EISIKOTEPQ, N HETAPOPA POPTIV HE TO XEPI TTAVG O¢ Hid KAipaka &ev ©a Trpémel va euttodilel To AoQAAES KpATnUa. Bapid
QAVTIKEIUEVA TTPETTEl VA TTPOCSEVOVTAl OTEPEQ OTO CWOUA TOLS ) VA PEPOVTAI PECQA OE KAEIOUEVO OAKO TTOOCSESEUEVOL OTO
oA Toug f va avepalovTal Ye OXOIVi.
4.3. BEISIKEG SIATAEEIS YIA TN XENOILOTTIOINGN IKPIWUATWY
4.3.1.'0Otav 1a PLAAA LTTOAOYICHOUL TOL ETTIAEYEVTOG IKQIOUATOG Sev gival SIaBéoiua ) 6Tav dev TTPORAETTOLY TN SOUIKH TOL
SIAUOPPWOoN, TTPETTEl VA YIVETAI PEAETN LTTOAOYIOUOL AVTOXAG KAl ELOTABEIAG, €KTOG €AV TO IKPIWUA CLVAPPOAOYEITAI e
TOTTOTTOINKEVN SIAUOPPWON YEVIKAG TTAPASOXNG.
4.3.2. AvGAOYQd PE TNV TTOALTTAOKOTNTA TOL ETTIAEYEVTOG IKPIGUATOG, KATAPTICETAl ATTO TTIPOCWTTO PE TA KATAAANAG TTOOCOVTa
Eva oxedlo cLvappoAdYNONG, XPNOIUOTIOINONG KAl ATTocLVAPPOAOYNONG. To OXxESIo ALTO PTTOPE VA €ival YEVIKELUEVNG
EPAPPOYNG KAI VO COPTTANPGVETAI ATTO ETTIPELOLG OXESIA YIA TIC AETTTOPEPEIES TOL IKOIUATOC.
4.3.3. Mpémel va e€acpalileTal n eLOTABEIA TOL IKPIOUATOS. Ta OToIXEia OTAPIENG TOL IKPIUATOS AcPaAi{ovTal &vavTl TOL
KIVEOVOL ONIOBNONG €iTE YE OTEPEWON OTNV EMPAVEIQ OTAPIENG, EiTE YE AVTIONICONTIKY SIATAEN, €iTe e OTTOIOVENTTIOTE AAAO
TPOTIO I00SLVAUNG ATTOTEAECHATIKOTNTAG EVA N PELOLOA ETIPAVEIA TTPETTEI VA £XEl ETTAPKI avToxr. H Tuxaia Petakivnon twv
KONIOHUEVQV IKPIWPATWY KATA TNV EKTEAECN TWV EQYACIQV O€ DYOGS EUTTOSICETAI e KATAANAEG SIATAEEIG.
4.3.4. O1 5la0TACEIG, TO OXAMA Kal N SIATAgN TV SATTESWY IKQIOUATOG TIRETTEN VA €ival KATAANNAES yIa TN LON TNG £pYATiag,
TIDOCAPUOCUEVEG OTA POPTIA TTOL TIPOKEITAI VA PEPOLY KAl VA ETITPETTOLY TNV ACPAAN EQYATia Kal KUKAOPopia. Ta dareda
TV IKPIOPATWY COVAPHOAOYOLVTAI KATA TOOTTO WOTE TA CLOTATIKA TOLG UEPN VA N JETAKIVOLVTAI OTIG KAVOVIKEG CLVONKES
XPNONG TOLG. METAEL TWV OTOIXEIWY TWV SATESWY KAl TV KATAKOPLPWY PECWY CLANOYIKAG TTOOOTACIAG EvavTl TV
TITWOEWY SV TTOETTEl VA PEVEl KAVEVA ETTIKIVOLVO KeVO.
4.3.5. 'Otav opIiouéva PEPN evOG IKPIUATOG Sev eival €Tolua TTPOG XPNON, 160G KATA TIG PACES CLVAPPOAOYNONG,
ATTOCLVAPHUOAOYNONG N UETATOOTICV, TA PEON ALTA ETICNUAIVOVTAI PE TTPOEISOTTOINTIKA CAPATA YEVIKOL KIVELVOL COUPWVA
pe 1O TLA. 105/1995 "EAGXIOTEG TTOOSIAYPAPES YIA TNV CHUAVON AoPAAEIAS 1/ Kal LYEIAG OTNY EpYACia € CLUMMOPPWON HE
Tnv Obnyia 92/58/EOK" (A' 67) kal oploBeTobvTal KATAAANAG aTTO LAIKA OTOIXEIa Ta oTToia eutmodidovy TNV TTPdoPRaAcN OTN
{avn KIvELVOUL.
4.3.6. TA KPIOUATA PTTOPOLY VA CLVAPHOAOYOULVTAI, VA ATTOCLYAPUOAOYOLVTAI I VA LPICTAVTAI CNUAVTIKEG UETATOOTTEG
HMOVO LTTO TNV ETRAEWN APUOSIOL TTPOCKTTIOL KAl ATTO £0YAlOUEVOLG HE ETTAPKN €8IKN EKTTAISELON YIA TIG TTOORAETTOUEVEG
EPYAOTIEG, PE AVTIKEIUEVO TNV QVTIMETWTTION TWV EISIKWY KIVOLVWY COUPKVA PE TO APOPO 7 TOL TTAPOVTOG SIATAYUATOGS 166G
o¢ BEPATA OXETIKA WE:
a) TNV KaTavonon Tou oxedioL CLYVAPHOAOYNONG, ATTOCLYAPHOAOYNONG N METATPOTING TOL £V AOYW IKOIWUATOG,
B) TNV acpaAeia Katd TN CLVAPUOAOYNON, TNV ATTOCLVAPHOAOYNCN 1 TN PETATOOTIA TOL CLYKEKPIUEVOUL IKQIOUATOG,
Y) Ta YETPA yIa TNV ATTOPLYNA TITOONG TTPOTMTIWY I AVTIKEIUEVAY,
8) Ta pETPO ACPAAEiag o€ TTEPITITOON PETAROANG TWV KAIPIKWY CLVONKQOV TTOL Ba PTTOPOLOAV VA TIEPIOPICOLY TNV
ACPAAEIQ TOL IKQIOUATOGC,
€) TQ EMTEETOUEVA POPTIA,
OT) oTolovENTTOTE AANO KivOLVO €ival SuvaTtd va TIEPIKAEIOLY O TIPOAVAPEQOUEVESG €QYATIES CLVAPUOAOYNONG,
ATTOCLYAPPOAOYNONG KAl PETATOOTING.
O emPAETTV TIG £0YATiEC KAl O EDYACOPEVOI EXOLY TO OXESIO CLVAPHOAOYNONG KAl ATTOCLVAPHOAOYNONG TTOL AVAPEPETAI
OTO onuEio 4.3.2 TOL TTAPOVTOG TTAPAPTAUATOG, KABWGS KAl OTTOIEG TUXOV OONYIEG TTEPIEXEI ALTO.
4.4, BEISIkEG SIATAEEIC OTOV APoPA TN XENOIMOTIOINCN TEXVIKWY TTOOCRACNG KAl TOTTOBETNONG e TN BonBeia oxoIvieY
Katd 1n xpnoidoToinon TeXVIKY TToooBacng KAl TOTTOBETNONG WE TN PONBEIA OXOIVIGV TTRETTEN VA TTANPOLVTAI O AKOAOLBEG
TTPolBTOBETEIG:
a) To cLOTNUA TTEETTEN VA TTEQIAAUPBAVEN TOLAGXIOTOV SVO XWPIOTA AYKLPWUEVA OXOIVIA, TO £VA WG PECO TTOOCTIEAAONG,
KaBobou kal LTTOOTAPIENS (OXOIVi EpYaTiag) Kal TO AAO AV PECO ACPAAEIAG (OXOIVi AoPAAELIAg),
B) oI epyalduevol TTPETTEI VA XONOILOTTIOIOLY KATAAANAN VN AOQAAEAG, e TNV OTTOIa KAl CLVSEEOVTAI PE TO OXOIVi
aocpaheiag,
Y) TO OxoIVi pyaciag TTEETTEl VA EXEl ACPAAA UNXAVIOUO avodoL Kal KABOS0L KAl ALTOPATO AVACYKETIKO UNXAVIOUO TTOL
eUTTOSIZEl TNV TITON TOL XENOTN AV ALTOG XACE TOV EAEYXO TNG Kivnong Tou. TO OXOIVi AOQAAEIAG TTPETTEl VA EXEl
avTOMATN KIVNTH SIATAEN TTEPOCTACIAG EVAVTI TV TITWTEWY N OTToIA CLVOSELEl TOV £pYAlOUEVO OTN Kivnon Tov,
8) Ta gpyaAgia KAl AOITTA €EQPTAUIATA TTOL XPNOIUOTIOIOLY O £pyaloduevol TIPETTE va eival ouvéedepéva e TN {vn
AOPAAEAg 1 Ye TO KABIoUA TOL EPYALOMEVOUL 1) Va gival TTPOCSESEUEVA UE AANO KATANMNAO PETO,
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€) N egpyacia TEETE va TTPOYPAUUATIZETAl KAl ETTRAETTETAI SEOVTWG, OOTE VA gival SLVATO VA TTAPAOXEDE AUECWG
BonBeia oTov pyaldpEVo O€ TTEPITITON AVAYKNG,

OT) OTOLG £pYACOUEVOLG TTPETTEl VA TTapéxETal, BAcE TOL APOPOL 7 TOL TTAPOVTOG SIATAYHATOG, EKTTAISELON KATAAANAN
Kal €18IKr) yIa TIG TIOOPAETTOUEVES £0YATIES, KAl 16i00G OTOV apopd TIG §IadIkacieg SIAcwong.

Ye eEQIPETIKEG TTEQIOTACEIG, OTAV eVOWE TOL KIVODVOL N XPNOIMOTIOINON SeLTEPOL OXOIVIOL Ba ékave TNV epyacia
TIEQICCOTEPO ETTKIVOLVN, UTTOPEI VA EMTEATIE N XPNOIUOTIOINON €VOG KAl PJOVOL OXOIVIOD, €pOCOV £XOLV ANPOEi
KATAAMNAQ PJETOA AOPANEIAG COUPWVA PE TNV IOXLOLOA VOUOBETIA /KAl TIOAKTIKA."

ApBpo 3

‘Evapén 1oxvog

H 10x0G TOoL TTAPOVTOG SIaTAYUATOG apxilel TNV 19 loLAIoL 2004.

ITov Ymoupyd AmacxoAnong kal Koivavikng Mpootaciag avabérovue Tn Snuocievbon Kal eKTEAECN TOL TTAPOVTOG
Slatayuarog.
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